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Message from the 

Chief of Police 

022 was another successful year for the 
Sheridan Police Department.  The depart-

ment continues to follow our mission and evolve as 
an agency to provide the best possible services to 
our community.  Training has been a key compo-
nent of our resources the past fiscal year to provide 
our staff with the knowledge and skills necessary to 
consistently perform at a very high level.  As with 
most law enforcement agencies across the country, 
the police department has faced challenges but the 
unwavering support of our community makes Sher-
idan a great place to live and work. 
 
The overwhelming current issue facing the police 
department pertains to staffing.  It is a common 
theme across the country, and Sheridan faces the 
same challenges.  The number of applicants for a 
police officer position with the Sheridan Police De-
partment dropped 30% from 2021 to 2022, and pre-
liminary numbers for 2023 forecast a continued 
downward trend.  The department currently has ten 
(10) officers with less than three (3) years of expe-
rience; however, six (6) of those officers came to 
the police department with previous law enforce-
ment experience. 
 
The continued national vilification of policing is 
likely contributing to the reduction of police appli-
cants, but locally the relatively high cost of living in 
Sheridan is the biggest detractor.  The affordability 
and availability of housing is commonly a point of 
discussion with those interested in a position with 
the Sheridan Police Department.  Several successful 
applicants in recent years have chosen jobs in other 
communities with a lower cost of housing and com-
modities.  This issue is a focal point of the Mayor 
and City Council, who are working to address the 
problem for the betterment of the entire community. 
 

Chief of Police Travis Koltiska 

Regardless of the challenges, I am committed to 
maintaining the highest of standards for any posi-
tion within the department.  The department has the 
highest quality of officers, communications techni-
cians, community service officers, administrative 
staff and we are committed to serving our commu-
nity with pride.  
 
Thank you for taking the time to discover and ex-
plore our 2022 Annual Report. 
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Department 

Mission Statement 

City of Sheridan Core Values 
 

Make a Difference  

The primary purpose behind every City Staff action and activity is to make a difference in the 
lives of our Citizens. 

 
Take Initiative  

In the absence of guidance, we seize opportunities to advance the Mission of the City of Sheri-
dan. 

 
Builds Trust  

We operate with honesty, fairness and humility.  We support others and interact with co-workers 
and citizens in a way that maintains confidence in the City.  We must ensure that we daily earn 
the trust of the people of Sheridan, even when no one is watching us. 

 
Show Optimism  

A positive attitude is a force multiplier and is contagious.  We look for opportunities in every 
situation. 

 
Promote Teamwork  

Together Everyone Achieves More and that only occurs through communication, cooperation 
and collaboration with others. 

The mission of the Sheridan Police Department is to continuously evolve 

while serving all people in our jurisdiction by preventing crime, protecting 

life and improving the quality of life. We will work towards our goals 

through challenging and relevant training, quality hiring and working with 

community partners. 

 

“To prevent crime and disorder”  

Sir Robert Peel 
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Department 

Structure 

epartment Structure—The Sheridan Police Depart-
ment staffing consists of an allocation of 31 sworn 

police officers, ten (10) communications technicians, two 
(2) Community Service Officers, one (1) evidence custo-
dian and four (4) administrative/records staff.  The depart-
ment has experienced staffing shortages in the sworn 
ranks while the other divisions are currently fully staffed.  
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2022 Staffing  

Levels 

2022 Actual Staffing Levels 

 Sworn Civilian Total 

Administration 4 1 5 

Patrol 23 0 23 

Detectives 2 0 2 

Community  
Service Officers 

0 2 2 

Dispatch 0 10 10 

Records 0 3 3 

Evidence 0 1 1 

Total Employees 29 17 46 

Allocated 
2022 

Actual 

 2008 2012 2016 2022 

Sworn 31 29 27 29 31 

Dispatch 13 10 10.5 10 10 

Civilian 11.5 7 6.5 7 7 

Total 55.5 46 44 46 48 

2022 Allocated Staffing 

 Sworn Civilian Total 

Administration 4 1 5 

Patrol 25 0 25 

Detectives 2 0 2 

Community  
Service Officers 

0 2 2 

Dispatch 0 10 10 

Records 0 3 3 

Evidence 0 1 1 

Total Employees 31 17 48 
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2022 Highlights 

eserve Police Officers - The Sheridan Police 
Department instituted an active reserve police 

officer unit in 2022.  This will allow for citizens to 
volunteer their time as reserve officers.   It is antici-
pated this program will enhance community rela-
tions, and further support patrol operations.  Two 
great candidates have already begun the process of 
training to be reserve officers.  

se of Force Reporting - Beginning January 2, 
2019, the Federal Bureau of Investigation began 

collecting data from law enforcement agencies 
across the country.  The Sheridan Police Department 
was one of the first in the State of Wyoming to begin 
submitting data to the FBI.  The data collected is use 
of force by an agency that involves the death or seri-
ous injury to an offender, or the discharge of a weap-
on by law enforcement at or around a person.  

olicy Review and Update - The Sheridan Po-
lice department has always had robust and thor-

ough policies; however, few reviews and updates 
have occurred since their inception in 2013.  A com-
plete revision of the policies was completed in the 
spring of 2022, updating many policies to address 
correct terminology as well as several federal man-
dates regarding “choke holds” and “duty to inter-
vene”.  With the new software in place, annual re-
view reminders are placed into the system and 
emails will be received when it is time to review 
specific policies.  

BI Crime Data Explorer and NIBRS - Along 
with the reporting of use of force, the Sheridan 

Police Department has been submitting crime data 
through the National Incident Based Reporting Sys-
tem (NIBRS) since 2020.  This data is used to ana-
lyze crime rates and trends in each jurisdiction 
across the country.  The Sheridan Police Department 
data shows a very low crime rate with a very high 
solve rate.  Our crime rate is much lower than na-
tional and State of Wyoming averages, while our 
solve rate is much higher than both the national and 
State of Wyoming averages.  For much more infor-
mation on both Use of Force Reporting and the 
Crime Data Explorer visit the CDE website at 
cde.ucr.cjis.gov.  

egal Updates - In late 2022, the Sheridan Po-
lice Department began providing legal updates 

through a program called “Path of the Guardi-
an”.  These updates are in the form of six (6) to ten 
(10) minute videos from the Daigle Law Group re-
garding recent court rulings involving law enforce-
ment agencies on topics ranging from the use of 
force to search and seizure.  The Daigle Law Group 
provides these videos through our PowerDMS man-
agement system and officers receive weekly notifi-
cations of the requirement to review the videos to 
stay abreast of proper police practices.  The videos 
are also utilized to ensure that the department has the 
most up to date and accurate police policies availa-
ble.  
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Future and  

Ongoing Projects 

ody Cameras - The department continues to 
reap great benefits from the 

body cameras we purchased and 
implemented in June of 
2018.  Whenever an officer con-
tacts an individual during the per-
formance of their duties, the inter-
action is recorded on the officer’s 
body camera.  These cameras have 
provided critical evidence in many 
criminal investigations and provid-
ed valuable feedback in regards to officer perfor-
mance.  

risis Intervention Team Training - A police 
officer's initial encounter and interaction with 

someone in crisis is critical to a safe resolution to 
all.  The model for crisis intervention is the creation 
of a team of officers training in these principles. For 
several years, various members of the department 
have attended classes on how to interact with indi-
viduals who are mentally ill, or otherwise in cri-
sis.  The crisis may stem from a mental illness, sub-
stance abuse, co-existing disorders or Post Traumat-
ic Stress Disorder.  Crisis Intervention Team Train-
ing provides responding officers with the tools, 
skills and resources to successfully resolve problems 
those in crisis are encountering.  The majority of of-
ficers have been trained in CIT.  In April of 2022 the 
department had seven more officers complete CIT 
training. The department plans to send more officers 
to training in April 2023.  

afe Ride - The City of Sheridan TIPSY Taxi 
program was implemented in July 2012.  In De-

cember of 2013, the City of Sheridan received the 
Governor’s Council on Impaired Driving, “Saving 
Lives Award”, for the successful establishment of 
the program.  The program continues to evolve to 
meet the needs of our community after 10 years.  In 
April 2017, there was a name change and the fund-
ing solution had also changed.  It is now called “Safe 
Ride”.  It was started as a partnership with the City 
of Sheridan, local distributors, Sheridan County Liq-
uor Dealers, ASAP, LOCO Printing and Sheridan 
Taxi.  It averaged 140 rides a month at its concep-
tion.  It was funded with donations, fundraisers and 
the City’s budget.  Today the program is funded by 
the liquor dealers that use the program and the City 
budget.  There are currently two taxi services in-
volved in the program and the rides have grown sub-
stantially.  There are 13 liquor establishments that 
use the program within the City Limits.  There were 
4,551 rides given to citizens in 2022.  This program 
continues to grow to meet the demands of local citi-
zens. 

raffic Safety Class - In 2022 the Sheridan Po-
lice Department began offering a free traffic 

safety class to the community.  Community mem-
bers can sign up for the class or be referred through 
local courts.  These classes are eight hours, over four 
sessions, and held 
once a month. These 
classes both enhance 
traffic safety and 
provide for non en-
forcement communi-
cation between com-
munity members and police officers.  The classes 
have been well attended, averaging ten citizens per 
month.  



 Sheridan Police Department Annual Report  
 10  

 

Future and  

Ongoing Projects 

mployee Development - It is a priority of the 
department to provide the best opportunities for 

professional development to all employees.  Each 
employee is provided with a developmental plan that 
sets training goals and benchmarks for advancement 
within the department.  The development of our em-
ployees ensures that they grow throughout their ca-
reer to expand their skills and capabilities within 
their chosen profession.  This applies to all employ-
ees of the department from sworn officers, commu-
nication technicians to civilian employees.  Provid-
ing additional training and responsibilities within the 
department helps develop leadership skills.  Leader-
ship at every level of the organization provides our 
employees with the empowerment to seek creative 
ways to solve problems and find innovative solu-
tions to our challenges.  

edia Relations - The department has continued 
to expand the information we provide to our 

community through our relationships with our local 
media sources.  Members of the department are on 
the live radio program, Public Pulse, twice monthly 
to provide information about issues the department 
encounters, or programs that are in existence to ad-
dress those issues.  Chief Koltiska writes a 
“Community Perspective” column for the Sheridan 
Press several times per year and our social media 
presence continues to grow.  All this is intended to 
better facilitate communication to and from our 
community members, and building relationships 
with our media partners is essential to that commu-
nication.  

IPS Training - TIPS is a national organization 
providing best practices for alcohol ser-

vice.  The Sheridan Police Department has several 
officers trained as TIPS instructors.  The Sheridan 
Police Department offers free training to community 
members who wish to serve alcohol in Sheridan.  

adio Consolette Upgrades - The Sheridan Po-
lice Department Communications Technicians 

provide emergency communications to multiple law 
enforcement, fire and medical services in Sheridan 
County.  The communications system utilized state-
wide is the WYO-
Link system, which 
allows communica-
tion between vari-
ous agencies 
throughout the 
state.  It has recent-
ly been discovered that there have been multiple fail-
ings of eleven (11) radio consoles that act as inter-
faces between WYOLink and the dispatch center, or 
are used for analog communication.  This communi-
cation consists of mostly county fire frequencies, 
Sheriff’s Office frequencies, and paging for Sheri-
dan Fire/Rescue and Wyoming Regional Ambu-
lance.  Funds from the 911 surcharge tax collected 
by the county will be used to replace the consolettes 
in a phased approach, with the first four (4) being 
ordered in late 2022, and four (4) additional con-
solettes being ordered in the upcoming fiscal year.  
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Future and  

Ongoing Projects 

igh School Intern - The Sheridan Police De-
partment has participated in the Sheridan High 

School Internship program for many years now.  The 
department has outlined learning objectives for the 
program to ensure that the students get the greatest 
benefit out of it.  These learning objectives cover all 
aspects of our department including patrol opera-
tions, the communications center, evidence, records, 
school resource officers and community service of-
ficers. It is our goal to provide them with a learning 
experience that will help prepare them for any possi-
ble future endeavors in our field.  

atrol Car Redesign - The first three (3) rede-
signed Dodge Durango patrol vehicles were put 

into service in late 2022.  The color and graphics 
package of the new patrol cars were completely re-
designed and have been well received by the com-
munity.  These vehicles are much more capable for 
all weather driving than sedans and provide more 
comfort and storage as well.  By the time of the 
completion of this manual, another three (3) Dodge 
Durango patrol vehicles will have been received and 
put into service.  

apping/GIS - The department’s communica-
tions center relies on a Computer-Aided Dis-

patch (CAD) program to send first responders to 
calls for service.  Often, callers cannot provide accu-
rate information regarding their location therefore 
requiring accurate Geographical Information System 
(GIS) and accurate mapping programs to get re-
sources to a call for assistance.  The existing map-
ping program utilized by our CAD program is in 
need of an update which also required upgrades to 
GIS information.  Upgrades to the GIS system have 
been delayed for a variety of reasons; however, this 
project will be completed in the spring of 2023.  

Sgt. Nevada Krinkee, High School 
Intern Jaylynn Morgan and Records 

Technician Julie Heid 
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Deer Management 

uring the 2022 archery program 64 people 
signed up to participate and 20 successfully har-

vested 27 deer.  Last year 28 deer were harvested. 
 
The 2022 archery deer management program was 
another successful year and we hope to continue 
with this program in the future.  This year the Sheri-
dan Police Department took complaints from citi-
zens of deer damaging their property and causing 
problems with their pets.  We have even had pets 
killed by deer while in their yards.  This program 
helps to decrease some of these problems. 
 
Below is a list of areas in the city that deer were har-
vested during the archery program and what deer 
were taken. 
 
 Whitetail Does 
 1 was taken in area 1 
 2 were taken in area 7 
 2 were taken in area 9 
 5 were taken in area 11 
 1 was taken in area 17 
 1 was taken in area 24 
Total 12 
 
Whitetail Bucks 
 1 was taken in area 5 
 1 was taken in area 7  
 5 were taken in area 1 
 1 was taken in area 17 
 1 was taken in area 19 
Total 9 
 
Whitetail Fawn 
 1 was taken in area 11 
 1 was taken in area 17 
 1 was taken in area 19 
Total 3 
 

Mule Deer Bucks 
 1 was taken in area 11 
 1 was taken in area 21 
Total 2 
 
Mule Deer Doe 
 1 was taken in area 6 
Total 1 
 
Two hunters did not turn in their harvest reports 
even after attempted contact was made three (3) 
times. 
 
The participants in the program that were spoken 
with enjoyed the opportunity to hunt in the city and 
to help reduce the deer numbers.  We also had peo-
ple participating in the program that traveled to 
Sheridan to hunt in the city. 
 
 

Chapter 56 Lethal Take of Wildlife 
 
The City of Sheridan applied for a Chapter 56 permit 
in 2022 with the Wyoming Game & Fish Depart-
ment.  However, the City of Sheridan did not con-
duct any harvest hunts during this year due to sever-
al factors.  Staffing levels of the department created 
challenges in conducting harvests.  Additionally, 
recent development of previously unoccupied land 
where deer could more easily be harvested has creat-
ed complications with the program.  Finally, fewer 
locations where animals can be safely harvested now 
exist.   
 
The City of Sheridan has requested the issuance of 
15 Chapter 56 permits for the 2023 calendar year in 
hopes that the opportunity will exist to safely con-
duct a harvest hunt. 
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 Cannabis in  

Wyoming 

n recent years, there has been a major shift in 
attitude toward the legalization of marijuana 

(cannabis) for medicinal and recreational use.  This 
shift has had a significant impact on our communi-
ties, families, schools, healthcare and law enforce-
ment.   
 
For more information on the impact of cannabis, 
scan the QR code below or go to wywetalk.org 
where you will find a digital information booklet 
titled “The Impact of Cannabis (High-Potency THC) 
on Wyoming.” 
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Mental Health  

Response 

n 2022, the Sheridan Police Department re-
sponded to 762 (down from 934 in 2021) inci-

dents regarding concern for a citizens mental health, 
which averages to 15 incidents per week.  The inci-
dents were dispatched as follows: 
 

Welfare Checks (555 incidents)  
Mental Subject (97 incidents)  
Suicidal Subject (88 incidents) 
Suicide Attempt (22 incidents) 

 
 In 2022, the Sheridan Police Department 
placed 52 (down from 55 in 2021) citizens in an in-
voluntary medical assessment under Title 25 authori-
ty. 
 
 Of the above 762 incidents, Officers used Ti-
tle 25 holds in 7% of the cases. 
 
 In 2022, The Sheridan Police Department 
continued handing out brochures with resources 
available to citizens dealing with mental health or 
addiction issues on all related calls. 
 
 In 2022, the Sheridan Police Department sent 
6 officers to Crisis Intervention Training, a week long 
course focusing on best practices for law enforcement 
contacts with individuals in mental health crisis. 
 
USE OF FORCE  
 Of the 52 citizens put under a Title 25 hold 
officers used force in only one (1) incident to gain 
compliance.  Force was limited to open hand tech-
niques and did not result in any injuries to the pa-
tients. 
 
 This means that officers successfully gained 
compliance without any force through de-
escalation and communication techniques 98% of 
the time.  

 
FOLLOW-UP CONTACTS 
 54% of patients placed under Title 25 had 
future contacts with the SPD. 
 
 Conversely, 46% of patients placed on a 
Title 25 hold had no future contacts with the  
SPD in 2022. 
 
 Those with repeated contacts averaged 3.5 
future contacts with the SPD after being placed on a 
Title 25 hold. 
 
 Those with repeated contacts after a Title 25 
had their next contact with the Sheridan Police De-
partment in the following time frames: 
 

Future contacts between 0-7 days    = 40% 
Future contacts between 8-30 days  = 27% 
Future contacts greater than 30 days= 33% 
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n 2022, the department used the following 
methods to ensure continued community 

support: 
 
 Solicited feedback and evaluation from those 

who had contact with officers through mailed 
surveys.  

 Solicited input from community groups such as 
local clergy, judges, mental health professionals, 
and apartment managers. 

 Held monthly “Coffee with a Cop” events for 
citizens to interact with officers. 

 Organized and participated in the Christmas 
“Shop with a Cop” event. 

 332 school visits by patrol officers at elementary 
schools.  These range from running traffic in a 
school zone to reading to kids in the classroom. 

 1,564 visits to Sheridan College for close patrol. 
 2,203  “public contacts”, defined as an officer 

logging a personal non-enforcement citizen con-
tact while on patrol. 

 Regular participation on the radio show “Public 
Pulse” to message department activity and trans-
parency. 

 Offered citizen ride-a-longs for the 
public to spend time one on one with 
an officer while the officer is on shift. 

 Participated in the High School’s in-
ternship program. 

 Taught monthly TIPS (responsible 
serving) classes to those in the com-
munity serving alcohol.  

 Participated in “Cook with a Cop”, an 
event for kids to make a meal with 
officers.  

 Created a “Safe Exchange Location” 
at the department for people to safely 
conduct business such as custody ex-
changes, face to face online sales and 
other meetings. 

Community  

Relations 



 Sheridan Police Department Annual Report  
 16  

 

Patrol 

Operations 

he Patrol Operations Bureau, under the direction 
of Lieutenant Daniel Keller, provides uniformed 

patrol services to the community.  Service is provided 
24/7 to the community by officers working twelve 
hour shifts.  The patrol officers respond to all citizen's 
calls for service and engage in self initiated activities 
that prevent crime and keep traffic safe.  The bureau 
uses data driven approaches to use police resources 
most effectively, such as high visibility enforcement, 
when most known traffic accidents occur.  The patrol 
operations bureau utilizes specialized training, in-
cluding but not limited to,  K9 drug detection, mental 
health crisis response and drug recognition exper-
tise.  In addition to enforcement and prevention activ-
ities the bureau regularly engages in non-enforcement 
contacts such as reading to children in elementary 
schools or visiting with citizens at community events.  

THE PATROL OPERATIONS BUREAU SUP-

PORTS THE MISSION OF THE AGENCY WITH 

STRATEGIC EFFORTS IN FOUR PRIMARY COM-

PETENCIES; CRIME PREVENTION, TRAFFIC 

SAFETY, CRIMINAL INVESTIGATIONS AND 

COMMUNITY ENGAGEMENT. 

Lieutenant Daniel Keller 



 Sheridan Police Department Annual Report  
 17  

 

Patrol 

n an average week of 2022, the Sheridan Po-
lice Department (SPD) was manned by four 

(4) patrol officers on day shift, four (4) patrol offic-
ers on night shift, two (2) detectives, one (1) school 
resource officer and administrative and civilian per-
sonnel.   Average weekly activity throughout 2022 
was: 
 
Total Incidents (non traffic) responded to:       216 

Traffic Stops:           117 

Traffic Accidents:           13 

Criminal Arrests (custodial and summons):       32 

Use of Force Incidents:         .38 

DWUI Arrests:          3 

Mental Health (Title 25) Mandatory Holds:       1 

Detective Investigations  

    (death investigation, sexual assault, etc..):        1 

 
 In addition to these regular duties officers 
conducted community policing events, training re-
quirements and administrative duties on a regular 
and ongoing basis throughout the year. 

Total Incidents Yearly Comparison 
(Does not include traffic stops) 



 Sheridan Police Department Annual Report  
 18  

 

Traffic Management 

CCIDENTS - The Sheridan Police Depart-
ment has instituted the Traffic Management 

Program to make Sheridan a safer place to drive and 
to reduce traffic crashes in the community.  In part-
nering with the community, we can all do our part in 
reducing vehicular crashes throughout the communi-
ty and in turn make Sheridan safer for all.  
 
Total Accidents: 

2019 – 2021 average accidents:        644 
2022 accidents responded to:           660 

 
Enforcement Action: 

(2021) 52% of accidents resulted in a citation 
(2022) 61% of accidents resulted in a citation 
ANALYSIS: It was a point of emphasis to be more 

consistent in enforcement at traffic accidents in 
order to change driver behavior, provide more 
consistent treatment to all citizens, and to better 
serve victims dealing with insurance companies. 
Patrol officers increased the times they issued 
citations at accidents by nearly 10% in 2022. 

 
Strategies to Reduce Accidents: 

High Visibility Enforcement  
 Used data to determine a high visibility en-

forcement (HVE) approach to traffic enforce-
ment most effectively used when most acci-
dents occur (12pm – 4pm) and when most 
DWUI arrests occur (12am – 3am). 

 1,735 traffic stops made during HVE  hours 
(28% of total stops). 

Traffic Studies 
 Used close patrols and JAMAR speed re-

cording device to study different neighbor-
hoods based on citizen complaints. 

Media and Education 
 Used social media messaging as well as local 

radio to alert the public to different traffic 
safety issues. 

 Started hosting and instructing traffic safety 
classes open to the public.  SPD has been 
averaging 12  citizens a month in attendance 
for these 8 hour classes. 

The below cluster map shows all accidents from Janu-
ary 1, 2022 - December 31, 2022.   
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Traffic Management 

WUI 
 

 
Total DWUI Arrests: 
 
      2021 DWUI Arrests:        210  
      2022 DWUI Arrests:         169 
      2019 - 2012 Average DWUI Arrests:      212 
 

Testing: 
 
Average BAC                   2021 - .16 
            2022 - .18 
 
Breath Tests                    2021 - 107 
            2022 -  76 
 
Blood Draws                   2021 - 97 
            2022 - 79 
 
Meth. Contributing factor                 2021 - 13 
            2022 - 5 
 
Marijuana Contributing factor         2021 - 15 
            2022 - 22 
 
Drug Other Contributing factor          2021 - 4 
            2022 - 9 
 
No test obtained             2021 - 6 
            2022 - 3 
 
REDDI Reports (Citizen Initiated): 
 
REDDI Reports made by citizens         2021 - 215 
           2022 - 256 
 
Reports that resulted in arrests         2021 - 48 (22%) 
              2022 - 37 (14%) 
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Traffic Management 

RAFFIC STOPS 
 

 
 
 
Total Traffic Stops: 

2019-2021 Average traffic stops:   7094 
2022 Traffic Stops                  6100 

 
 
 
 
 
 
Enforcement:  

30% of traffic stops resulted in a citation. 
70% resulted in a warning. 
5% of stops (321) resulted in a more serious of-

fense being recognized by the officer and an 
active case being generated. 

 
 
 
 
 
 
Citation Demographics: 

In 2022, SPD issued 1975 traffic citations.  They 

were issued demographically by: 

Male  62% / Female 38% 
 
90.8%  White 
2.2%  Hispanic or Latino 
2.3%  Native American 
1.9%  Black or African American  
2.2%  Unknown 
0.6%  Asian 

Only 30% of Traffic Stops  
Resulted in a Citation  

Being Issued 
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Use of Force 

hysical Force/Intermediate Force 
 

 
 Officers employed empty hand techniques 6 

times in 2022. (1 leg sweep, 4 arm bars, 1 strike 
to midsection). 

 Officers deployed O.C. spray 1 time in 2022. 
 Officers fully deployed a taser cartridge 4 times 

in 2022. 
 Officers utilized taser drive stuns 1 time in 2022. 
 Officers did not use deadly force in 2022. 
 Officers were injured in 3 use of force incidents 

(control holds) in 2022.  The injuries did not rise 
above the level of abrasions, sprains and bruis-
es . 

 No suspects were injured beyond the level of 
abrasions, sprains and bruises in 2022. 

 
 

how of Force  
 
 

Officers used displays of force to control suspect 
movements and to secure a scene in 20 use of force 
incidents in 2022.  
 
 Firearms only (call for service)       6 

 Firearms only (high risk traffic stop)      2 

 Taser          5 

 Shotgun/less lethal only        0 

 Firearm and Taser         4 

 Firearm and Shotgun/less lethal       1 

 Firearm, Taser and Shotgun/less lethal      2 
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K-9 Program 

rained police canines have a superior sense 
of smell and hearing making them extraordi-

nary tools in the detection and locating of illegal 
drugs.  The Sheridan Police Department began a 
new K-9 program in December of 2016.  The De-
partment currently has two canine teams.  Corporal 
Jon Snoozy is the handler for K-9 “Colt.” Corporal 
Karla Krinkee is the handler for K-9 “Charlie.” 

The Department uses K-9 Teams to conduct search-
es or sniffs of buildings, vehicles, fields, baggage, 
mail and any other areas that an officer has legal au-
thority to search.  The K-9 Teams are capable to de-
tecting drug odors such as: Marijuana, Cocaine, Her-
oin, and Methamphetamine.  The Department’s K-9 
Teams are also available for use to outside agencies 
such as the Sheridan County Sheriff’s Office, Veter-
ans Administration Police, Sheridan College Police, 
Probation & Parole and Wyoming Highway Patrol. 

The K-9 Teams receive frequent training and expo-
sure to the substances they will come into contact 
with.  They are required to receive 12 hours of train-
ing in drug detection every three (3) months.  This 
training includes both indoor and outdoor detec-
tion.  The trainer will hide substances in different 
locations and containers for the dogs to find and in-
dicate on. 

K-9 Charlie 

K-9 Colt and Handler 
Cpl. Jonathan Snoozy 
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Dispatch 

 2020 2021 2022 

9-1-1 Calls Presented 7,117 8,673 8,005 

Admin Calls - Inbound 39,017 42,457 40,684 

Total Calls Received 46,134 51,130 48,689 

Admin Calls - Outbound 12,124 13,790 12,389 

CAD Incidents 2010 2014 2018 2022 

SPD 12,481 10,276 11,041 11,236 

Other Agencies 11,793 13,799 16,195 12,842 

Total CAD Incidents 24,274 24,075 27,236 24,078 

he Communications Center is staffed and op-
erated on a twenty-four (24) hour basis to pro-

vide continuous communications and support ser-
vices to Sheridan County. This includes the Sheridan 
Police Department, Sheridan County Sheriff’s Of-
fice, nine (9) fire/ems agencies and providing sup-
port services for six (6) additional law enforcement 
agencies in Sheridan County.  Our Communications 
Center is also responsible for all 911 calls for the 
entire county and after hours calls for the Sheridan 
County Sheriff’s Office. 

irtually all requests for law enforcement and 
emergency services in Sheridan County will 

go through the Sheridan Police Department’s com-
munication center. 
 
 The Sheridan Police Department has twenty-
four (24) hour, two (2) way radio capability provid-
ing continuous communication between the commu-
nications center and every emergency agency in 
Sheridan County. City of Sheridan patrol vehicles 
are equipped with mobile radios and mobile data 
terminals and every officer is equipped with a porta-
ble radio. 

Dispatchers: Kellen Phillips, Cynthia Sheperd-Godwin, 
Cheryl Strauch and Jack Roberts 

Dispatchers:Amanda Fischer, Dominic Cote, Shelby 
Pippin and Becca Hartman 
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Special Operations  

Bureau 

SUPPORT THE ACCOMPLISHMENT OF THE  

DEPARTMENT’S MISSION BY PROVIDING  

SPECIALIZED EMPLOYEES, RESOURCES AND 

SKILLS TO PREVENT CRIME AND ENHANCE  

QUALITY OF LIFE.  

he Special Operations Bureau, under the direc-
tion of Lieutenant James Hill, is comprised of 

the Criminal Investigations Division, Community 
Service Officer Division and the School Resource 
Officers. This year the bureau changed its name 
from Support Services to Special Operations to more 
clearly reflect the role within the department and to 
align with naming conventions used by other agen-
cies. In addition to the operations of the three sec-
tions detailed below, the Special Operations Bureau 
is charged with handling many personnel affairs for 
the department. The Bureau oversees the hiring pro-
cess for all new employees, including testing and 
background investigations. Also, the Special Opera-
tions Bureau conducts internal investigations and 
reviews as needed.  

Lieutenant James Hill 
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Criminal Investigations 

Division 

he Criminal Investigation Division supports 
the bureau and department mission by con-

ducting investigations that go beyond the routine due 
to their complexity, sensitivity, or consequences. 
The division is comprised of Detective Corporal 
Karla Krinkee and  Detective Aaron Hartman,  with 
additional supervision and casework by Lieutenant 
James Hill. Detective Hartman transferred to CID 
from the Patrol Division in November.  
 
While short-staffed for the bulk of the year, CID still 
had some major successes in 2022. Cpl. Krinkee led 
an investigation of sexual abuse at a local daycare. 
She gathered sufficient evidence for the suspect to 
be criminally charged. He entered a plea and was 
sentenced to ten to fifteen years in prison. The out-
come of the case highlights the capabilities of CID 
to take challenging cases and turn them into success-
es, making the community a safer place. Cpl. Krin-
kee also was responsible for another significant case. 
A juvenile reported that an older adult relative had 
sexually abused them. Cpl. Krinkee uncovered his-
torical sexual abuse that the suspect had perpetrated 
on other family members. The suspect, in this case, 
was arrested, entered a plea, and was sentenced to 
ten years. Cpl. Krinkee’s work held a perpetrator 
accountable and brought a sense of justice to the 
family.   

In 2022, CID completed a range of investigations 
resulting in individuals being charged with sexual 
assault, sexual abuse of a minor, delivery of con-
trolled substances, and reckless endanger-
ment.  While not uniformed patrol officers, CID per-
sonnel still find ways to interact with the public out-
side of assigned casework. Cpl. Krinkee and her K9 
partner gave demonstrations at local schools and 
other events and Lt. Hill participated in career days 
and mock job interviews at the high school. Lt. Hill 
also participated in meetings with community 
groups to hear their perspectives on actions the de-
partment should sustain or improve.  
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School Resource  

Officers 

he mission of the program is to promote safe-
ty, provide law enforcement services, and 

build relationships. The department has three (3) 
School Resource Officer (SRO) positions. In 2022, 
only two (2) positions were filled. SROs were sta-
tioned at the high school and junior high school, but 
provided support to and responded to all schools in 
the city.  

Officer Rodney Swaney and Officer Ben Hawkins 
were the department SROs. The SROs work during 
regular school hours as well as attending school 
events and functions. SROs focus on promoting 
safety by identifying needs, addressing security con-
cerns, and preventive efforts through contacts and 
investigations of students who make threats or ex-
hibit concerning behaviors. SROs provide police ser-
vices for the school community by investigating 
criminal acts and enforcing laws. SROs also serve as 
liaisons between the department and the school com-
munity including staff, administrators, parents, and 
students.  

Both SROs are members of the Safe Schools Task-
force. During the summer and school breaks, the 
SROs supplement the patrol division and work on a 
patrol team. The demands placed on SROs continue 
to grow with increasing caseloads and expectations.  

School Resource Officers: Ben Hawkins and Rodney Swaney 



 Sheridan Police Department Annual Report  
 27  

 

Community Service  

Officers 

he Community Service Division supports the 
agency by providing specialized enforcement 

and investigations involving city codes and animals. 
The division is comprised of two Community Ser-
vice Officers (CSO), Kris Walker and Ed Boone.  

 

Department Hiring 

The CSOs respond to calls for service and patrol the 
city. Also, they work closely with the City Attor-
ney’s Office and other City Departments to address 
abatement and nuisance issues. CSO Ed Boone 
chairs the City Abatement Team. This year, Kris 
Walker became cross-trained as a call-taker in dis-
patch.  

he Special Operations Bureau helps to organ-
ize and conduct the hiring for the department. 

There were five police officer testing days in 2022, 
down from ten in 2021. This was driven by the low-
er number of applications received. The chart below 
illustrates the decline. Also, the totals listed for 2021 
only include those from May onward, before then 
the numbers were not tracked by the bureau. Differ-
ent recruiting strategies have been researched to see 
the effectiveness of various methods. Job fairs, re-
cruitment videos, and most other marketing methods 
are not cost-effective, especially for small agencies. 
The two most important ways to get people to apply 
for law enforcement jobs are strong word-of-mouth 
recommendations from current employees and ease 
of website use. The SPD encourages all employees 

to talk to potential officers about the benefits of 
working at the SPD. This year the department edited 
the website and switched communication methods 
with job-seekers so that all inquiries received per-
sonalized information and a single point of contact 
to decrease confusion and increase significance.  
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Administrative  

Services Bureau 

he Administrative Services Bureau, under the 
direction of Captain Tom Ringley, is responsi-

ble for all police administrative functions within the 
department.  Comprised of five full-time employees, 
the bureau provides some of the traditional services 
associated with most police departments.  Included 
in these services are: Records Management and 
Property & Evidence Management.  The following 
Police Department functions are also managed by 
the Administrative Services Bureau: 
 Grant applications and grant management 
 All purchasing activities for the department, in-

cluding vehicle purchases, facility repair and 
maintenance services and RFPs (Request for 
Proposal) 

 Coordinates training for all basic and in-service 
training 

 Public information dissemination 
 Records Management 
 Crime analysis and reports 
 Record request dissemination 
 Evidence and property management 

SUPPORT THE ACCOMPLISHMENTS OF THE  

DEPARTMENT BY PROVIDING SPECIALIZED EM-

PLOYEES SKILLED IN RECORDS AND EVIDENCE 

MANAGEMENT.  TO PROMOTE AND ENHANCE 

THE HIGHEST ETHICAL AND PROFESSIONAL 

STANDARDS THAT FURTHER THE MISSION OF 

THE SHERIDAN POLICE DEPARTMENT. 

rant Programs - In 2022, the Sheridan Police 
Department received $79,581.51 in grant fund-

ing.  This came from the following grants: 
 
 Enforcing Underage Drinking Laws (EUDL) 
 Highway Safety Grant for Impaired Driving 
 Highway Safety Grant for Occupant Protection 
 Highway Safety Grant for Traffic Safety Educa-

tion 
 Bullet Proof Vest Grant 
 Walmart Grant 
 Tobacco Compliance Grant 
 Alcohol Compliance Grant 

Captain Tom Ringley 
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Records 

 2014 2018 2022 

Cases Routed* 2263 4381 5142 

Cases Posted 5661 7492 7915 

Records Checks 862 1275 858 

Report Requests 623 698 1089 

VIN Inspections 105 128 276 

Concealed Firearm Permits 358 311 280 

Window Traffic** 4365 2936 1951 

Court Abstracts Processed 2550 1819 2708 

*The increase in Cases Routed is due to Municipal Court moving to 
City Hall in 2014.  Municipal Court no longer had direct access to the 
Records Management System so cases had to start being routed to 
them by Records staff.   
**In 2016, the Records Division moved to processing report requests 
online which led to a drastic decrease in the amount of walk-in traffic. 

he Records Division is the data collection, dis-
semination and retention arm of the Sheridan 

Police Department.  They are responsible for pro-
cessing and maintaining all records generated by the 
department.  They are also the main point of contact 
for individuals and agencies needing information 
regarding the department activities. 
 
 Currently the Records Division is staffed by 
three (3) full-time records technicians.  In order to 
help process the volume of reports and requests that 
are received, Administration and Evidence will also 
assist in Records periodically. 
 
 Records staff respond to all requests for rec-
ords and statistical information from the public as 
well as from other law enforcement agencies.  Every 
business day, reports are sent to the offices of the 
prosecuting attorneys, Division of Criminal Investi-
gations and other governmental agencies.  Monthly 
reports are also sent to the FBI for inclusion in the 
federal crime statistics. 
 
 In addition, the Records Division researches 
all records for subpoenas, processes concealed fire-
arms permits, conducts VIN checks, handles all walk
-in traffic during business hours and processes court 
abstracts. 

Records Technicians: Kat Hersman, 
Julie Heid, and Jerome Smith 



 Sheridan Police Department Annual Report  
 30  

 

Evidence 

 2014 2018 2022 

Evidence Received 1122 1441 1109 

Evidence Purged 636 415 2114 

Evidence Returned 191 337 309 

Evidence Sent to Auction 108 113 0 

Evidence Sent to Lab 101 400 143 

Reports Taken 77 116 43 

Supplemental Reports 63 609 341 

Recordings 631 1844 4114 

 2014 2018 2022 

Drugs Surrendered 99 776 928.9 

Drugs Burned 40 747.5 888.9 

Illegal Drugs Burned 35 0 265 

National Take Back 186.5 77.5 61 

he Evidence Department is charged with the 
duty of preserving and maintaining all evi-

dence coming into the custody of the Sheridan Po-
lice Department.  As a certified property and evi-
dence specialist, the technician accepts, catalogs, 
safeguards, stores, returns to legal owners or other-
wise legally destroys all property received.  While 
we staff only one full-time Evidence Technician, one 
of our Records Technician is also a fully trained Evi-
dence Technician and assists in Evidence when 
needed. 
 
 Property received by the Evidence Depart-
ment includes not only evidence related to crimes 
investigated by our officers and detectives, but also 
audio, video and digital media and found or received 
stolen property of all types. 
 
 The types of evidence range in size from ve-
hicles to fingerprints, and also include audio and 
video media.  The city and county attorneys will of-
ten request copies of these different media, so their 
duplication is also a duty of the evidence technician.  
Knowledge of all of our media systems is essential 
as court testimony is sometimes required. 
 
 In addition to case evidence, the evidence 
department is responsible for receiving found or re-
covered stolen property for safekeeping.  The techni-
cian works diligently to locate and arrange the return 
of these items to their rightful owners.  Contraband 
that is no longer needed for a criminal case is de-
stroyed.  Because all property coming into and leav-
ing the Evidence Department is subject to strict legal 
constraints, the technician also maintains the physi-
cal chain of custody. 

* Measurement is in pounds 



 Sheridan Police Department Annual Report  
 31  

 

Crime Statistics 

 
2019-2021 
Average 

2022 
% of 

Change 

Total Cases 343 417 +22% 

Burglary 63 93 +48% 

Larceny - Theft 259 309 +19% 

Vehicle Theft 19 13 -32% 

Arson 3 2 -33% 

1.  Property crimes. 

 
2019-2021 
Average 

2022 
% of 

Change 

Total Cases 21 19 -10% 

Homicide 1 1 0% 

Rape 2 0 -100% 

Robbery 0 2 +100% 

Aggravated 
Assault 19 16 -16% 

Simple  
Assault 187 183 -2% 

2.  Violent crimes. 

 
2019-2021 
Average 

2022 
% of 

Change 

DUI Arrests 220 168 -24% 

Alcohol  
Arrests (not 
DUI)** 174 177 +2% 

All Alcohol 
Involved  
Cases 723 655 -9% 

3.  Alcohol related crime. 
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2019-2021 
Average 

2022 
% of 

Change 

Marijuana 113 106 -6% 

Methampheta-
mine 36 40 +11% 

Other Drugs 
(Cocaine, Hero-
in, Speed, LSD, 
etc) 15 13 -13% 

Cases with 
Drug Parapher-
nalia Seized 143 135 -6% 

Drug Arrests 194 178 -8% 

All Drug  
Involved Cases 250 265 +6% 

4.  Drug seizures and drug related cases. 

 
2019-2021 
Average 

2022 
% of 

Change 

State Reporta-
ble Accidents 344 394 +15% 

Alcohol  
Involved 17 19 +12% 

Injury  
Crashes 38 40 +5% 

5. State reportable accidents and those involving 
alcohol or injury. 

Crime Statistics 

 
2019-2021 
Average 

2022 
% of 

Change 

Welfare Checks 261 430 +65% 

Title 25’s 53 52 -2% 

6.  Welfare checks and Title 25s conducted. 
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Thank  You 


